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Abstract 
Business education opens various employment opportunities for the learners 
if properly developed, both in the educational system and economic sector. 
This paper discussed the concept of business education and employability; 
Business education and the world of work; limitation of business education 
curriculum in preparing individual for work at NCE level, University and 
Postgraduate levels. It also proffers some strategies for improvement. 

Introduction 
The Concept of Business Education and Employability 

Business education is a major component of vocational education. A design field of study for 
the development of skills, attitudes, appreciation, creativity as well as creation of awareness and 
competencies in the office work and business world. Osuala (1998) explained that business education is 
a programme of instruction, which consists of office education, which is a vocational education 
programme for office career workers through initial refresher and upgrading education. He further 
explained that general business education is a programme that provides learners with information and 
competencies which are needed by all in managing personal business affairs and in using the services of 
business. 

To complement the above explanation, business education consists of other programmes 
relevant to general business education and office education such as distribution, secretarial, 
computation occupation, etc. Adebusiyi (2000) highlighted that the area of vocational education that is 
concerned with the acquisition of practical and applied skills for efficiency in office 
occupation,-distribution and marketing occupation, business teaching, business and office education in 
addition to , basic economic understanding is referred to as business education. However, Atakpa (1999) 
while quoting Tonna and NaNassy (1970) viewed business education as that aspect of the total educational 
programme that provides the knowledge, skills and attitude to perform in the business world as a 
producer and consumer of goods and services that business offers. Also Ulinfin (1986) sees business 
education as an aspect of vocational education, which prepares an individual for employment in the 
business world. He believes that it is education for and about business or training for business skills and 
competencies required for use in business and office education. He further advanced that business 
education is one of the vocational areas which gives training in an occupational identity. 

From the above views of business education, there exists some common basic elements and 
understanding. This means that business education develops in people knowledge and capabilities for 
employment at different levels of business and other related occupation such as teaching. In the area of 
teaching, business education prepares individuals to assume teaching positions as teachers in 
secondary and post-secondary level. 

Employability, however, may not be clearly understood without a clear understanding of what 
is meant by employable. Employable refers to any individual who can be offered a job on merit 
because he has acquired relevant skills for the job (Chambers, 2001). Employability on the other 
hand refers to the condition or situation of being ready for employment or ready to be employed, 
having acquired the necessary skills. This means that employability into a relevant occupation cannot be 
divulged from acquisition of skills. Skills is the ability to perform expertly or it can be described as a 
manual dexterity to perform a task through repetitive performance of an operation. 
Employability skills are those skills, which an individual acquired before seeking or entering into a 
job. Some skill areas in business education can be found in the area of office practice, transcription, 
shorthand, business communication, book-keeping, accounting, data processing, distributive subjects, 
co-operative experience, etc (Osuala, 1999). 

Therefore, the concept of employability is very important in guiding educators in planning, 
organizing and implementing programmes in business education for helping individuals choose, enter 
and progress in occupations of their choice. 

Business Education and the World of Work 
One of the major problems facing Nigeria today is high rate of unemployment. This situation has 

generated high rate of crime such as arson, abduction, free fraud, and many other vices among the 



unemployed class. It is generally accepted that vocational business programme is a field that could 
provide job opportunities to many of the unemployed, if it is well developed in the educational system of 
Nigeria. 

Consequently, the mission of business education at the college and the university level is to train 
the necessary manpower for industry, business, public and private business establishments, including 
manpower for teaching. Thus, business education opens various career opportunities to its graduates 
namely, teaching in schools at various levels depending on the level of degree obtained, working in 
commerce and the public sector of the economy, undergoing advanced studies in business, taking up 
management positions in various organizations and developing training programmes for industries and 
businesses. 

In addition to the business education graduates involvement in paid employment, they are also 
involved in some private practices in secretarial, advertising, salesmanship and other distributive trades. 
Technology has also broadened the horizon of business education as it has made it possible for the 
learners to be exposed to innovations in information technology in the areas of computer, fax, E-mail, and 
other internet services. Business education graduates can open business centres in these areas and make 
a good living. Besides, those who are advanced in business education served as advisers and 
consultants of companies, government parastatals and non-governmental organizations (NGOs), while 
many graduates have developed skills as researchers. 

Limitations of Business Education Curriculum in Preparing Individuals for Work 
The national policy on education places the responsibilities of developing in youths and adults 

relevant knowledge, skills and attitudes for performing operations in business occupations in the hands 
of business educators through a well developed and articulated curricular. The policy also" directed the 
teaching of business education programmes in secondary schools, polytechnics and universities. 
Preparation of business teachers and educators to deliver the goods on the other hand takes place in 
colleges of education and universities. This is done with the hope that graduates of business education 
programme would find relevant jobs in the world of work thereby contributing meaningfully to the 
economic development of their society. 

In order to ensure employability of youths and adults in business occupations, the national 
policy specified certain intellectual and skill responsibilities in business occupations at each tier of 
learning in the education system. The tiers are as follows: 
1. Secondary Schools including general secondary schools and technical colleges. 
2. Intermediate, which include colleges of education and polytechnics and 
3. Tertiary, which refers to the universities. 

However, the Federal Government of Nigeria set up relevant commissions with specific 
mandates to develop and ensure implementation of curricular to be taught at each tier served by the 
commission. Curriculum development in business education programmes for the secondary school 
level is the responsibility of the Nigerian educational research and development council (NERDC). That 
of the colleges of education is the responsibility of National Council of Colleges of Education (NCCE); 
that of polytechnics and technical colleges is the responsibility of the National Board for Technical 
Education (NABTE) and finally that of the universities is the responsibility of National Universities 
Commission (NUC). 

The above Commissions followed up the various mandates by developing curricular for 
different programmes in business occupation and ensured their implementation in schools and 
institutions under their control. Graduates from these programmes could not be employed in the 
labour market or be self- employed. The following handicaps might have been responsible for the 
above factors: 
1. At the secondary school level most of the business occupation laboratories are not equipped with 

facilities. Skill development in any business occupation requires efficiency in the manipulation of 
appropriate equipment or facilities. These are hardly present in any of the programmes in the 
secondary schools.       

2. There is acute shortage of trained and occupational competent teachers to teach learners of 
business occupational skills in the schools. 

3. There is ineffective guidance and counseling of students in schools to direct them to where they 
can actualize their capability in performing work and make a living. There is a general tendency 
towards general knowledge subjects. 



At the Intermediate Level Such as Polytechnics and Colleges of Education 
1. There is acute shortage of modern or current technology facilities prevailing in the economic 

sector for use in training students in colleges in the institutions. 
2. There is acute shortage of trained and qualified lecturers and educators. Some of the few that are 

available have not benefited or participated to any training programme to update the acquired 
knowledge and skills to meet the present day technology demand in the field. 

3. Though there is accreditation of programmes in business in these institutions, the accreditation 
does not extend to actual classroom teaching and learning and assessment to ascertain practically 
or in observable terms whether students or learners have acquired knowledge, skill and attitudes 
stipulated in the approved curricular of institutions. 

4. On the part of the teachers there is a general practice of-all in all out in business programmes, 
which has led to serious examination malpractice. Business occupations lend themselves to very 
little rote and theoretical learning. It is more of manipulative skills therefore, it should be strange 
to any qualified business educator to record examination malpractice in his class of skill  
development. 

Tertiary Institution 
In tertiary institutions, the limitations are similar to those of the colleges of education and 

polytechnics but in addition, the interdisciplinary approach to teaching and learning of business 
education courses has not helped in strong terrns to encourage high level of skill development in 
business occupations especially that o ^profession a I educators. 

Strategies for Improvement 
The constraints on the effectiveness of business education programme in Nigeria institutions in 

developing employable graduates have been identified. Improvements appear also to be simple and direct 
if the constraints are carefully analyzed. There is need, therefore, for the operators and stake holders in 
the programme to develop the will and commitment to improve the programme or the system. 

The strategies for improvement are presented in form of recommendations that could help 
improve the image of business education, thus: 
1. Qualified teachers and educators should be employed by the government to teach and educate the 

learners at each level of business education.   The present practice of employing teachers that 
claim to be qualified but faulty should be avoided, not just any teacher can teach business 
occupation. Manpower through the National Youth Service Corps (NYSC) should be carefully 
screened before being allowed to teach business occupation simply because government wants to 
conserve fund by depriving qualified teachers employment. 

2. Adequate, relevant and resent technology facilities and equipment should be provided by the 
government for any business programme in the schools and institutions.   There is a theory of 
vocational education, which says there must be minimum facilities and equipment that must be 
provided before any vocational programme is established.   The theory is concerned or worried 
about employability of learners in vocational programmes after graduation. Therefore, it is better 
not to embark upon any business occupation programme without minimum relevant facilities, 
rather than destroying the future of learners who will be left at the mercy of security agents in 
their search for livelihood in an unwholesome employment such as touting, armed robbery and all 
sorts of crime. 

3. Teacher educators should be provided by the government with regular short course in-service 
training where they are exposed to innovations in their areas of specialization.  The cost of such 
programme may be shared by educators and sponsory agency in order to enable it go round and 
also to be regular. 

 

4. Government commission in-char'ge of business programme at each tier of learning should review 
the objectives, planning, organizing and implementation of their accreditation activities to include 
accreditation of teaching qualities in the classroom and assessment. 

5. The government or commission should sponsor research work in identifying various business 
occupation programmes in the society and their required skills at each level. The result should be 
made available to the various institutions and learners and guidance. 

6. Career guidance and counseling should be encouraged by the government.    Each institution 
should have career offices where students could make consultations for a life long career of any 



business occupation. 

Conclusion 
Business education if well planed and implemented can provide a variety of job for people 

towards alleviating poverty. The present status of business education in the nation's educational 
system, and expectations of Nigerians from this field of study calls for a review of the implementation of 
the programme. The onus of this task is in the hands of business educators and employers of labor. 
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